
YOU ARE INVITED TO	 	  
INCLUSION 360 | A NORTHERN PERSPECTIVE

When over 330 CEOs of the world’s leading organisations pledge to advance diversity and inclusion (D&I) in the 
workplace, it’s clear this is no longer a peripheral issue. However, commitment is only the start of the journey and 
the formula for success will be different for each organisation. Attracting talent is a crucial part of the equation for 
all, and often where most struggle for results in a competitive market. 

Join the conversation at the launch of a series of events throughout 2018 exploring the challenges and solutions 
when approaching D&I in talent attraction and retention.

Our first session will focus on ‘Inclusive Attraction – bias proofing recruitment’, facilitated by 
Rachael Hanley-Browne, Head of Leadership Consulting and Tameron Chappell, Chartered 
Occupational Psychologist, Harvey Nash Plc.

This forms part of Harvey Nash’s ‘Inclusion 360’ vision to work together with organisations to uncover best practice 
and build inclusivity into every part of the appointment process. 

Join us and other passionate professionals to exchange ideas and experiences on how we make our workplaces 
inclusive for all.

Date: 	 Wednesday 18th April 2018
Time: 	 11:00 – 13:00 (Lunch provided)
Location: 	 Banyan, The Old Post Office, 2 City Square, Leeds LS1 2ES
RSVP: 	 Nathan Quinn 	
	 +44 (0)11 3202 8962 / +44 (0)7469 854 537 / Nathan.Quinn@HarveyNash.com 
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