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The Power of Talent

Equal Opportunities Monitoring Form

To make sure we maintain our commitment to equality of opportunity and valuing diversity in
employment, please fill in the details below. We will only use the information on this detachable form to
monitor our recruitment. It will not be used in the selection process.

Name:

Post Applied for: Job Reference

Gender: Female I:I Male I:I
1. 1 would describe my ethnic group as follows:

Choose ONE section from A — E. Then tick the most appropriate box. Please tick one only.

A. Asian or Asian British B. Mixed
1. Indian 1. White and Black Caribbean I:I
2. Pakistani

2. White and Black African I:'
3. Bangladeshi 3. White and Asian

4. Any other Asian background
(please state)

4. Any other mixed background
(please state)

E. White

1. British |:|
Irish I:I

3. Any other White background

(please state) I:'

2. Do you consider you have a
disability?
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If ‘yes’ what is your disability?

B. Caribbean, African and any
other black background

1. Caribbean

2. African

3. Any other Black background
(please state)

C. Chinese/Other

1. Chinese

[ O 1 1 e 0 I I

Any other background (please state)

Please specify any special facilities
you may need when attending an
interview.

1. ‘Ethnic Group’ refers to a ‘racial group’ defined by the Race Relations Act 1976 as a group of persons described by
reference to colour, race, nationality or ethnic or national origin. The groups are listed in line with CRE recommendations.

2. As defined under the Disability Discrimination Act 1995.



